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LEARNER REGULATION AS REVISED BY WAGE £ND HOUR ADMINISTRATOR

New regulations applicable to the employment of learmers as provided by the
Fair Labor Standards Act were issued today by Colonel Philip Be Fleming,
Administrator of the Wage and Hour Division of the U. Se. Deparitment of Labor,
(Federal Register August 16, 1940)

"The revised regulations are based upon the experience we have hed in
administering ‘the former regulations issued under section 14 of the act," Colonel
Fleming comnented todays "In their general provisions, they closely follow the
originale The new regulations, like the old ones, provide for industry hearings
so that business and labor may have a fair opportunity to prescnt facts and make
suggestions in sheping the administrative policy of the division."

One of the important fcatures of the new regulations is the specific prow-
vision for the filing of applications for learncrs by employers who do not fall

;ga@er an industry classificetion for which a public heoring has becn held on
the subject of leernerss

Changes were made in the provision for learners necessary to replace normal
‘labor turnovere Whon the spplicant makes a prima facie showing that exporienced
workers are not available, the certificate will be issued by the division )
forthwith, unless it cppears thot the cxomption is not nceessary to prevent
curtailmont of oprortunitics for cmployment.

Changes have also becen made with rospeet to the cancollation of certificates.
Whon a cortificate asuthorizing the amployment of learners is ecanceled on the

ground that such certificatc is not nccesscry to prevent curtailment of
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Opportuniéies for employment, learners who have alresdy been ‘employed under the
certificate will be permitted to finish thelr learning periods In commenting
on this change Colonel Fleming steted that this plan was not only fairer to the
worker, but also would help the employers ‘

When a certificate is canceled because the employer has violated its terms,
the céncellation will become effective as of the date of the violation, If it is
found that any em;loyer has been guilty of fresud in obtaining s certificate, or
in hiring workers thereunder, the certificate will be canceled as of the date it
wos issueds

The employer, in the event of the cencellation of a certificate, or the denial
of an application, may either ask lor a reconsideration by the Administrator's
authorized representative who made the decision, or ask for o review by the
Administrator. | :

It is stipulated in these rogulations that each loarncr shall be designated
as such in the rocords kept by the employer ond in addition that all learnors
sholl bo listed together as a scparate group on the peyroll record.

As in ;Tthc"old rogulatTons, no person moy be ompl_oyod a8 & loarner 0.‘:«: less
then the roguler minimm retes, unless the cmployor. holds o specicl certificate

authorizing such cmploymente
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